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S1

Name of the post

Age Limit for
Direct
Recruitment

Recruitment
Procedure

Qualifications for Direct Recruitment

Qualification/
Experience
for Promotion

Managing Director
Pay Scale Grade-1

Maximum 60
years

Direct
Recruitment

a) At least graduate in Electrical/Mechanical Engineering or
Masters in Finance/ Business Administration/ Management/
Economics from any recognized university.

b) Candidates passed in the grading system must possess a
least a CGPA 3.00 on a scale of 5.0 and a CGPA 2.5 on a
scale of 40 and passed in the conventional system
(class/division) must possess at least 2nd class/division. No
third Division/Class or equivalent at any stage of the
academic career shall not be acceptable.

c) At least 25 years work experience of which at least 5 years
in senior managerial position.

d) At least 5 Years work experience in the relevant field like
Electricity generation / transmission/distribution utilities.

€) Must be able to demonstrate knowledge about relevant
govt. rules & regulations.

) Must be able to demonstrate knowledge in company laws,
labor laws, TQM, TPM, Preventive maintenance and
corporate Governance etc.

£) Must demonstrate strong participatory leadership ability.

h) Must have strong communication skills in both Bengali &
English including working experience using computer.

i) The board may relax any qualifications for an extra-
ordinary candidate.

N/A




S1

Name of the post

Age Limit for
Direct
Recruitment

Recruitment
Procedure

Qualifications for Direct Recruitment

Qualification/
Experience
for Promotion

Executive Director
(Engineering /Operation)
Pay Scale Grade-2

Maximum 60
years

Direct
Recruitment

a) At least graduate in Electrical/Mechanical Engineering
from any recognized university.

b) Candidates passed in the grading system must possess a
least a CGPA 3.00 on a scale of 5.0 and a CGPA 25 on a
scale of 40 and passed in the conventional systemn
(class/division) must possess at least 2nd class/division. No
third Division/Class or equivalent at any stage of the
academic career shall not be acceptable.

¢) At least 05 years’ experience in senior managerial
position in the relevant field.

d) At least 20 years work experience in the relevant field of
which 5 yeas in Power generation /
transmission/distribution utilities.

€) Must demonstrate experience in operation & maintenance
of power system and experience in public procurement, etc.

f) Must demonstrate strong participatory leadership ability.

2) Must be able to demonstrate knowledge in company laws,
labor laws, TQM, TPM, Preventive maintenance and
corporate Governance.

h) Must have strong communication skill in both Bengali &
English (written & verbal) including working experience
using computer.

i) The board may relax any qualifications for an extra-
ordinary candidate.

N/A
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Name of the post

Age Limit for
Direct
Recruitment

Recruitment
Procedure

Qualifications for Direct Recruitment

Qualification/
Experience
for Promotion

Executive Director
(Finance)
Pay Scale Grade-2

Maximum 60
years

Direct
Recruitment
/Deputation

a) At least Master Degree in Finance /Accounting or MBA
(Finance / Accounting) from any recognized university.
Candidates having FCA/FCMA will be given preference.

b) Candidates passed in the grading system must possess a
least a CGPA 3.00 on a scale of 5.0 and a CGPA 250na
scale of 4.0 and passed in the conventional system
(class/division) must possess at least 2nd class/division. No
third Division/Class or equivalent at any stage of the
academic career shall not be acceptable

c) At least 05 years® experience in DGM or equivalent and
above in relevant field.

d) At least 20 years work experience in the relevant field of
which 5 years in Power generation / transmission/
distribution / utilities.

€) Must demonstrate knowledge in govt. financial rules &
regulations, PPA, PPR, ¢tc.

f) Must demonstrate strong participatory leadership ability.

g) Must be able to demonstrate knowledge in TQM and
corporate Governance.

h) Must have strong communication skill in Bengali &
English (written &verbal) including working experience
using computer.

i) The board may relax any qualifications for an extra-
ordinary candidate.

N/A
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Si

Name of the post

Age Limit for
Direct
Recruitment

Recruitment
Procedure

Qualifications for Direct Recruitment

Qualification/
Experience
for Promotion

Executive Director
(HR &
Administration)
Pay Scale Grade-2

Maximum 60
years

Direct
Recruitment/
Deputation

a) At least Master Degree in Management/ Public
Administration or MBA in HR any other relevant subject
from any recognized university.

b) Candidates passed in the grading system must possess a
least a CGPA 3.00 on a scale of 5.0 and a CGPA 2.50n a
scale of 40 and passed in the conventional system
(class/division) must possess at least 2nd class/division. No
third Division/Class or equivalent at any stage of the
academic career shall not be acceptable

c) At least 05 years’ experience in senior managerial
position in the relevant field.

d) At least 20 years work experience of which 5 years’

experience in the relevant field of generation /

transmission/distribution utilities.
€) Must demonstrate strong participatory leadership ability.

f) Must be able to demonstrate knowledge in TQM, TPM,
Preventive maintenance and corporate Governance.

g) Must have strong communication skill in Bengali &
English (written &verbal) including working experience
using computer.

h) The board may relax any qualifications for an extra-
ordinary candidate.

N/A

Chief Engineer
(Operation/ Engineering/
Planning, Development &
Project)

Pay Scale Grade-3

Maximum 57
years

By Promotion
(merit cum
seniority)
Or

By Direct

a) At least graduate in Flectrical/ Electrical and Electronics/
Mechanical/ Computer Science & Engineering as decided
by appointing authority from any recognized university.

b) Candidates passed in the grading system must possess a
least a CGPA 3.00 on a scale of 5.0 and a CGPA 2.5 on a
scale of 40 and passed in the conventional system

i) At least 5 years as
Superintending
Engineer.

i) Satisfactory service
records and Sound
health

o~
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S1

Name of the post

Age Limit for
Direct
Recruitment

Recruitment
Procedure

Qualifications for Direct Recruitment

Qualification/
Experience
for Promotion

Recruitment

(class/division) must possess at least 2nd class/division. No
third Division/Class or equivalent at any stage of the
academic career shall not be acceptable

c) At least 05 years’ experience in senior managerial position
(SE) in the relevant field.

d) At least 15 years work experience of which 5 years’
experience in the relevant field of power generation /
transmission/distribution utilities.

€) Must demonstrate experience in operations &
maintenance of power system.

f) Must demonstrate strong participatory leadership ability.
2) Must be able to demonstrate knowledge in TQM, TPM,
Preventive maintenance and corporate Governance. .

h) Must have strong communication skill in Bengali &
English (written & verbal) including computer literacy.

By Promotion

a) At least graduate in ElectricalEEE/Mechanical/Civil/
Computer Science & Engineering or as decided by
appointing authority from any recognized university.

b) Candidates passed in the grading system must possess a

least a CGPA 3.00 on a scale of 5.0 and a CGPA 2.50n a
scale of 4.0 and passed in the conventional system | Executive Engineer
(class/division) must possess at least 2nd class/division. No i) Satisfactory service
or third Division/Class or equivalent at any stage of the | records

academic career shall not be acceptable iii) Sound health.

(merit cum
seniority)

i 4
Superintending Engineer i) At least 4 years as

(Operation/ Engineering/ | Maximum 50
Planning, Development & years
Project)
Pay Scale Grade-4 By Direct
Recruitment | €) At least 04 years’ experience in senior position (XEN) in
the relevant field.

d) At least 12 years work experience of which 3 years’
experience in the relevant field of Power generation /
transmission/distribution utilities.
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Si

Name of the post

Age Limit for
Direct
Recruitment

Recruitment
Procedure

Qualifications for Direct Recruitment

Qualification/
Experience
for Promotion

€) Must demonstrate experience in operations &
maintenance of power system.

) Must demonstrate strong participatory leadership ability.
2) Must be able to demonstrate knowledge in TQM, TPM,
Preventive maintenance and corporate Governance.

h) Must have strong communication skill in Bengali &
English (written & verbal) including computer literacy.

Executive Engineer

Project)
Pay Scale Grade-5

(Operation/ Engineering/
Planning, Development &

Maximum 40
years

By Promotion
(merit cum
seniority)

or

By Direct
Recruitment

a) At least graduate in Electrical/MechanicaVEEE/Civil/
Computer Science & Engineering as decided by appointing
authority from any recognized university.

b) Candidates passed in the grading system must possess a
least a CGPA 3.00 on a scale of 5.0 and a CGPA 2.5 ona
scale of 40 and passed in the conventional system
(class/division) must possess at least 2nd class/division. No
third Division/Class or equivalent at any stage of the
academic career shall not be acceptable

¢) At least 07 years work experience of which 4 years’
experience as SDE in power generation /
transmission/distribution utilities.

d) Must demonstrate experience in operations &
maintenance of power system and experience in public
procuremert, etc.

¢) Must demonstrate strong participatory leadership ability.

) Must be able to demonstrate knowledge in TQM, TPM,
Preventive maintenance and corporate Governance.

i) At least 7 years’
experience with 4 years
as Sub-Divisional
Engineer

ii) Satisfactory service
records

iii) Sound health.




S1

Name of the post

Age Limit for
Direct
Recruitment

Recruitment
Procedure

Qualifications for Direct Recruitment

Qualification/
Experience
for Promotion

g) Must have strong communication skill in Bengali &
English (written & verbal) including computer literacy.

Sub-Divisional Engineer
{Operation/ Engineering/
Planning, Development &
Project)

Pay Scale Grade-6

By Promotion
(merit cum
seniority) only

(a) At least graduate in Electrical/Mechanical/EEE/Civil/
Computer Science & Engineering or any graduate in
engineering as decided by appointing authority from any
b) Candidates passed in the grading system must possess a

" | least a CGPA 3.00 on a scale of 5.0 and a CGPA 250n a

scale of 4.0 and passed in the conventional system
(class/division) must possess at least 2nd class/division. No
third Division/Class or equivalent at any stage of the
academic career shall not be acceptable

c) At least 05 years work experience in the relevant field.

d) Must demonstrate experience in operations &
maintenance of power system and experience in public
procurement, etc.

¢) Must demonstrate strong participatory leadership ability.
f) Must have strong communication skill in Bengali &
English (written & verbal) including computer literacy.

h) In-case of departmental candidate, having required
qualification age may be relaxed up to 40 years.

i) At least 3 years as
Assistant Engineer
(Operation/
Engineering/ Planning,
Development &
Project)

i) Must successfully
complete a training
program on relevant
field.

iii) Satisfactory service
records.

iv) Sound health.

Assistant Engineer
(Operation/ Engineering/
Planning, Development &
Project)

Pay Scale Grade-7

Maximum 30
years

Age can
relaxed as per
the
Government
rule.

i) By Direct
Recruitment

ii)By
Promotion
(Merit cum
seniority)

(a) At least graduate in Electrical/Mechanical/CiviVEEE/
Computer Science & Engineering or any graduate in
engineering as decided by appointing authority from any
recognized university.

b) Candidates passed in the grading system must possess a
least a CGPA 3.00 on a scale of 5.0 and a CGPA 2.5 on a
scale of 4.0 and passed in the conventional system
(class/division) must possess at least 2nd class/division. No
third Division/Class or equivalent at any stage of the
academic career shall not be acceptable

i) At least 5 years as Sub
Assistant Engineer

i) Must successfully
complete a  Basic
course.

iif) Not more than 33%
to be filled by
promotion.

iv) Satisfactory service
records.

.Y
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Name of the post

Age Limit for
Direct
Recruitment

Recruitment
Procedure

Qualifications for Direct Recruitment

Qualification/
Experience
for Promotion

¢) Must Demonstrate strong Participatory leadership ability.
d) Must have strong communication skill in Bengali &
English (written & verbal) including computer literacy.

¢) Incase of departmental candidate, having required
qualification age may be relaxed up to 35 years.

V)  Sound health
conditions

10.

Sub Assistant Engineer

(S&D/ Engineering
Services)
Pay Scale Grade-8

Maximum 30
years.

Age can be
relaxed as per
the
Government
rule.

By Direct
Recruitment
only

(@ At least Diploma in  Electrical /
Mechanical/Industrial/Civil/Computer/Power  Engineering
or any diploma in engineering as decided by appointing
authority from any recognized educational Institution.

b) Candidates passed in the grading system must possess a
least a CGPA 3.00 on a scale of 5.0 and a CGPA 2.5 on a
scale of 4.0 and passed in the conventional system
(class/division) must possess at least 2nd class/division. No
third Division/Class or equivalent at any stage of the
academic career shall not be acceptable

¢) Must demonstrate strong participatory leadership ability.
d) Must have strong communication skill in Bengali &
English (written & verbal) including computer literacy.

¢) Incase of departmental candidate, having required
qualification age may be relaxed up-to 35 years.

L

General Manager
(HR/Admin)
Pay Scale Grade-3

Maximum 57
years

By Promotion
(Merit cum
seniority)
or
By Direct
Recruitment

a) At least Master Degree in HR/management/MBA
or any other relevant subject from any recognized
university.

b) Candidates passed in the grading system must
possess a least a CGPA 3.00 on a scale of 5.0 and a
CGPA 2.5 on a scale of 4.0 and passed in the
conventional system (class/division) must possess at
least 2nd class/division. No third Division/Class or
equivalent at any stage of the academic career shall
not be acceptable

1) At least 5 years as
Deputy General
Manager (HR/Admin).
i) Satisfactory service
records.

iii) Sound health.
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S1

Name of the post

Age Limit for
Direct
Recruitment

Recruitment
Procedure

Qualifications for Direct Recruitment

Qualification/
Experience
for Promotion

c) At least 05 years’ experience in Senior managerial
position (DGM) in the relevant field.

d) At least 15 years work experience of which 05
years’ experience in the relevant field of power
generation / transmission/distribution utilities.

€) Must demonstrate strong participatory leadership
ability.

f) Must be able to demonstrate knowledge in TQM
and corporate Governance.

g) Must have strong communication skill in Bengali &
English (written & verbal) including working experience.

Tren sy

12

General Manager
(Finance/Accounts)
Pay Scale Grade-3

Maximum 57
years

By Promotion
(merit cum
seniority)
or
By Direct
Recruitment

a) At least Masters degree in /Finance/Accounts or MBA in
Finance and Accounting from any recognized university.
Candidates having FCA/FCMA will be given preference.

b) Candidates passed in the grading system must possess a
least a CGPA 3.00 on a scale of 5.0 and a CGPA 2.50n a
scale of 40 and passed in the conventional system
(class/division) must possess at least 2nd class/division. No
third Division/Class or equivalent at any stage of the
academic career shall not be acceptable

c) At least 5 (Five) years’ experience in senior position
(DGM) in the relevant field.

d) At least 15 (Fifteen) years’ work experience in the
relevant field of which 05 (Five) years in generation /
transmission/distribution utilities.

) Must demonstrate strong participatory leadership ability.

f) Must be able to demonstrate knowledge in TPM, TQM

i) At least 5 years as
Deputy General
Manager
(Finance/Accounts)

ii) Satisfactory service
records.

iii) Sound health.




Si

Name of the post

Age Limit for
Direct
Recruitment

Recruitment
Procedure

Qualifications for Direct Recruitment

Qualification/
Experience
for Promotion

Preventive maintenance and corporate Governance.

g) Must have strong communication skill in English (written
& verbal) including computer literacy.

13

Chief Engineer
(Procurement)
Pay Scale Grade-3

Maximum 57
years

By Promotion
(merit cum
seniority)
or
By Direct
Recruitment

a) At least Master Degree in Commerce /Accounting/MBA/
Supply Chain Management or At least graduate in
Engineering from any recognized university. Professional
Degree on Procurement will give preference.

b) Candidates passed in the grading system must possess a
least a CGPA 3.00 on a scale of 5.0 and a CGPA 2.5 ona
scale of 4.0 and passed in the conventional system
(class/division) must possess at least 2nd class/division. No
third Division/Class or equivalent at any stage of the
academic career shall not be acceptable

c) Atleast 5 (Five) years’ experience in senior position (SE)
in the relevant field.

(d) At least 15 years work experience in the relevant field of
which 5 years in generation/transmission/distribution
d) Must demonstrate strong participatory leadership ability.
f) Must have strong communication skill in English (written
& verbal) including working experience using computer.

i) At least 5 years as SE.
iif) Satisfactory service
records

ii) Sound health.

14

CE/GM Commercial
Operation
Pay Scale Grade-3

Maximum 57
years

By Promotion
(Merit cum
seniority)
or
By Direct
Recruitment

a) At least graduate in Engineering from any recognized
university. Professional Degree on Procurement will give
preference or

At least Master Degree in Commerce /Accounting/MBA
from any recognized university. Candidates having
ACA/ACMA will be given preference.

b) Candidates passed in the grading system must possess a
least a CGPA 3.00 on a scale of 5.0 and a CGPA 2.5 on a

i) At least 5 years as
SE/DGM

ii) Satisfactory service
records

ii) Sound health.

N



S1

Name of the post

Age Limit for
Direct
Recruitment

Recruitment
Procedure

Qualifications for Direct Recruitment

Qualification/
Experience
for Promotion

scale of 40 and passed in the conventional system
(class/division) must possess at least 2nd class/division. No
third Division/Class or equivalent at any stage of the
academic career shall not be acceptable

¢) Atleast 5 (Five) years’ experience in senior position (SE)
in the relevant field.

(d) At least 15 years work experience in the relevant field of
which 5 years in generationfransmission/distribution
utilities.

€) Must demonstrate strong participatory leadership ability.

f) Must be able to demonstrate knowledge in TPM, TQM,
Preventive maintenance and corporate Governance.

g) Must have strong communication skill in English (written
& verbal) including computer literacy.

15

Company Secretary
(equivalent to DGM)
Pay Scale Grade-4
After five years he will be

eligible for the next grade

Maximum 50
years

By Direct
Recruitment
Promotion
Or
Deputation.

(a) At least Masters in law/ Management or MBA
(Management) from any university recognized by UGC.
Professional qualification from Institute of Chartered
Secretaries of Bangladesh (ACS/FCS) will get preference.

b) Candidates passed in the grading system must possess a
least a CGPA 3.00 on a scale of 5.0 and a CGPA 2.50na
scale of 4.0 and passed in the conventional system
(class/division) must possess at least 2nd class/division. No
third Division/Class or equivalent at any stage of the
academic career shall not be acceptable

c) At least 4 (Four) years of experience in senior position in
the relevant field.

d) At least 12 (Twelve) years’ work experience in the

i) At least 4 years as
Company

Deputy
Secretary

ii) Satisfactory service

records.
iii) Sound health.




Si

Name of the post

Age Limit for
Direct
Recruitment

Recruitment
Procedure

Qualifications for Direct Recruitment

Qualification/
Experience
for Promotion

relevant field of which 4 years in generation /
transmission/distribution utilities.

) Must demonstrate strong participatory leadership ability.

f) Must be able to demonstrate knowledge in TPM, TQM,
Preventive maintenance and corporate Governance.

2) Must have strong communication skill in English (written
& verbal) including computer literacy.

f) For departmental candidate the age limit for direct
recruitment will be maximum 55.

16

Manager

Deputy General

(HRM/Admin)
Pay Scale Grade4

Maximum 50
years

By Promotion
(Merit cum
seniority)
or
By Direct
Recruitment

a) At least Master Degree in Management/ Public
Administration/ MBA (Management/ HRM) or other
relevant subject from any recognized university.

b) Candidates passed in the grading system must possess a
least a CGPA 3.00 on a scale of 5.0 and a CGPA 25 ona
scale of 40 and passed in the conventional system
(class/division) must possess at least 2nd class/division. No
third Division/Class or equivalent at any stage of the
academic career shall not be acceptable

c) At least 4 (Four) years of experience in senior position in
the relevant field. (Manager)

d) At least 12 years work experience in the relevant field of
which 4 years in generation / transmission /distribution
utilities.

¢) Must demonstrate strong participatory leadership ability.

f) Must be able to demonstrate knowledge in TPM, TQM,
Preventive maintenance and corporate Governance.

g) Must have strong communication skill in English (written
& verbal) including computer literacy.

i) At least 4 years as

Manager (HR/Admin).
ii) Satisfactory service

records.
iii) Sound health.
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Name of the post

Age Limit for
Direct
Recruitment

Recruitment
Procedure

Qualifications for Direct Recruitment

Qualification/
Experience
for Promotion

17

Deputy General
Manager
(Finance/Accounts)
Pay Scale Grade-4

Maximum 50
years

By Promotion
(Merit cum
seniority)
or
By Direct
Recruitment

a) At least Master Degree Accounting/ Accounting &
Information System / Finance/ Banking or MBA
{Accounting/ Accounting & Information System / Finance/
Banking) from any recognized university. Candidates
having ACA/ACMA will be given preference.

b) Candidates passed in the grading system must possess a
least a CGPA 3.00 on a scale of 5.0 and a CGPA 2.50n a
scale of 4.0 and passed in the conventional system
(class/division) must possess at least 2nd class/division. No
third Division/Class or equivalent at any stage of the
academic career shall not be acceptable

c) At least 4 (Four) years of experience in senior position in
the relevant field. (Manager)

d) At Jeast 12 years work experience in the relevant field of
which 4 years in generation / transmission /distribution
utilities.

) Must demonstrate strong participatory leadership ability.

f) Must be able to demonstrate knowledge in TPM, TQM,
Preventive maintenance and corporate Governance.

£) Must have strong communication skill in English (written
& verbal) including computer literacy.

i) Atleast 4 years as
Manager
(Finance/Accounts).

ii) Satisfactory service
records.

iii) Sound health.

18

General Manager Legal
& Company Affairs
Pay Scale Grade-3

Maximum 57
years

By Promotion
(Merit cum
seniority)
or
By Direct
Recruitment

() At least Master Degree in Public Administration
/Management/ Law/ MBA (Finance/ Accounting/
Management) from any university recognized by UGC.

"(b) Candidates passed in the grading system must possess a

least a CGPA 3.00 on a scale of 5.0 and a CGPA 2.5 on a
scale of 40 and passed in the conventional system
(class/division) must possess at least 2nd class/division. No
third Division/Class or equivalent at any stage of the
academic career shall not be acceptable.

At least 5 years as
Deputy General
Manager (Legal &
Company Affairs)
Satisfactory ~ service
records

Sound health.

55

40
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S1

Name of the post

Age Limit for
Direct
Recruitment

Recruitment
Procedure

Qualifications for Direct Recruitment

Qualification/
Experience
for Promotion

¢) At least 5 (Five) years’ experience in senior position
(DGM) in the relevant field.

(d) At least 15 years work experience in the relevant field of
which 5 years in generation/transmission/distribution
utilities.

€) Must be able to demonstrate strong participatory
leadership ability.

(f) Must demonstrate strong participatory leadership ability.
(2) Able to demonstrate knowledge in Company Law,
TQM, Corporate Governance and Strategic Management
will get preference.

(h) Must have strong communication skill in English
(written & verbal) including computer literacy

19

Deputy General
Manager
(Legal & Company
Affairs)

Pay Scale Grade4

Maximum 50
years

By Promotion
(Merit cum
seniority)
or
By Direct
Recruitment

@ At least Master Degree in Public Administration/
Management/ Law from any university recognized by Govt.
& UGC.

(b) Candidates passed in the grading system must possess a
least a CGPA 3.00 on a scale of 5.0 and a CGPA 2.5 on a
scale of 40 and passed in the conventional system
(class/division) must possess at least 2nd class/division. No
third Division/Class or equivalent at any stage of the
academic career shall not be acceptable.

¢) At least 4 (Four) years of experience in senior position in
the relevant field. (Manager)

(d) At least 12 years work experience in the relevant field of
which 4 years in generation/transmission/distribution
utilities.

€) Must be able to demonstrate strong participatory
leadership ability.

(f) Must demonstrate strong participatory leadership ability.

i) At least 4 years as
Manager (Legal &
Company Affairs)

ii) Satisfactory service
records.

iii) Sound health.

411



Age Limit for

SI | Name of the post Direct Recruitment Qualifications for Direct Recruitment QE:::&?::::/
Recruitment Procedure for Promotion
(g) Able to demonstrate knowledge in Company Law,
TQM, Corporate Governance and Strategic Management
will get preference.
(h) Must have strong communication skill in English
(written & verbal) including computer literacy
a) At least Graduate Engineering (EEE/EE/Mach/Civil)
from any recognized university. Professional Degree on
Procurement will give preference.
b) Candidates passed in the grading system must possess a
least a CGPA 3.00 on a scale of 5.0 and a CGPA 25 on a
scale of 4.0 and passed in the conventional system
By Promotion | (class/division) must possess at least 2nd class/division. No | i) At least 4 years as
Maxi S0 (Meritcum | third Division/Class or equivalent at any stage of the | Manager (Procurement)
50 | SE(@rocurement) - seniority) | academic career shall not be acceptable ii) Satisfactory service
Pay Scale Grade-4 Y OI: c) At least 4 (Four) years of experience in senior position in records
By Direct the relevant field. (Manager) if1) Sound health.
Recruitment
d) Atleast 12 years work experience in the relevant field of
which 4 years in generation / transmission /distribution
utilities
¢) Must demonstrate strong participatory leadership ability.
) Must have strong communication skill in English (written
& verbal) including working experience using computer.
By Promotion | 8) At least Graduate Engineer (EEE/EE/ME/Civil) or i) At least 4 years as
SE/DGM . (Meritcum | Master Degree in Accounting / Accounting & information | Manager (Commercial)
. Maximum 50 . . X ) . . .
2 (Commercial seniority) System or MBA (Accounting) from any recognized | i) Satisfactory service
Operation) years or university. Candidates having ACA/ACMA will be given | records.
Pay Scale Grade4 By Direct preference. iii) Sound health.
Recruitment

Candidates passed in the grading system must possess a least

[



S1

Name of the post

Age Limit for
Direct
Recruitment

Recruitment
Procedure

Qualifications for Direct Recruitment

Qualification/
Experience
for Promotion

aCGPA3.000na séale of 5.0 and a CGPA 2.5 on a scale of
4.0 and passed in the conventional system (class/division)
must possess at least 2nd class/division. No third
Division/Class or equivalent at any stage of the academic
career shall not be acceptable

c) At least 4 (Four) years of experience in senior position in
the relevant field. (Manager)

d) At least 12 years work experience in the relevant field of
which 4 years in generation / transmission /distribution
utilities

¢) Must demonstrate strong participatory leadership ability.

) Must be able to demonstrate knowledge in TPM, TQM,
Preventive maintenance and corporate Governance.

£) Must have strong communication skill in English (written
& verbal) including computer literacy.

22

General Manager (ICT)
Pay Scale Grade-3

Maximum 57
years

By Promotion
(Merit cum
seniority)
or
By Direct
Recruitment

(2) At least graduate in CSENT/ECE/ETE or any other
relevant subject from recognized university.

(b) Candidates passed in the grading system must possess a
least a CGPA 3.00 on a scale of 5.0 and a CGPA 2.5 on a
scale of 4.0 and passed in the conventional system
(class/division) must possess at least 2nd class/division. No
third Division/Class or equivalent at any stage of the
academic career shall not be acceptable.

(c) Atleast4 (Four) years’ experience in senior position

( Manager) in the relevant field.

(d) At least 12 years work experience in the relevant field of
which 4 years in generation/transmission/distribution
utilities.

(¢) Must demonstrate strong participatory leadership ability.

At least 5 years as
General
Satisfactory

Deputy
Manager
service records
Sound health.




Name of the post

Age Limit for
Direct
Recruitment

Recruitment
Procedure

Qualifications for Direct Recruitment

Qualification/
Experience
for Promotion

s [

(f) Must be able to demonstrate knowledge in TPM, TQM,
Preventive Maintenance and Corporate Governance.

(@ Must have strong communication skill in English
(written & verbal) including computer literacy

23

Deputy General
Manager
(ICT & Billing)
Pay Scale Grade4

Maximum 50
Years

By Direct
Recruitment
or
By Promotion
(Merit cum
seniority).

(@) At least graduate in CSEAT/ECE/ETE or any other
relevant subject from recognized university.

(b) Candidates passed in the grading system must possess a
least a CGPA 3.00 on a scale of 5.0 and a CGPA 2.5 ona
scale of 40 and passed in the conventional system
(class/division) must possess at least 2nd class/division. No
third Division/Class or equivalent at any stage of the
academic career shall not be acceptable.

(c) Atleast4 (Four) years’ experience in senior position

( Manager) in the relevant field.

(d) Atleast 12 years work experience in the relevant field of
which 4 years in generationftransmission/distribution
utilities.

(€) Must demonstrate strong participatory leadership ability.
(f) Must be able to demonstrate knowledge in TPM, TQM,
Preventive Maintenance and Corporate Governance.

(® Must have strong communication skill in English
(written & verbal) including computer literacy

i) At least 4 years as
Manager (ICT/MIS)

ii) Satisfactory service
records.

iii) Sound health.

iv) Must have graduate
degree in CSE/ IT/
ECE/ ETE or any other
relevant subject.

3.

Deputy General
Manager
(Internal Control and
Audit)

Pay Scale Grade4

Maximum 50
Years

By Direct
Recruitment
or
By Promotion
(Merit cum
seniority).

a) At least Master Degree Accounting/ Accounting &
Information System or MBA (Accounting/ Accounting &
Information System) from any recognized university.
Candidates having ACA/ACMA will be given preference.

b) Candidates passed in the grading system must possess a
least a CGPA 3.00 on a scale of 5.0 and a CGPA 2.5 on a

scale of 40 and passed in the conventional system
(class/division) must possess at least 2nd class/division. No

1) At least 4 years as
Manager (intemal
control and Audit),

ii) Satisfactory service
records.

iii) Sound health.

% e
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Name of the post

Age Limit for
Direct
Recruitment

Recruitment
Procedure

Qualifications for Direct Recruitment

Qualification/
Experience
for Promotion

third Division/Class or equivalent at any stage of the
academic career shall not be acceptable

c) At least 4 (Four) years of experience in senior position in
the relevant field.( Manager)

d) At least 12 years work experience in the relevant field of
which 4 years in generation / transmission /distribution
utilities.

¢€) Must demonstrate strong participatory leadership ability.
f) Must be able to demonstrate knowledge in TPM, TQM,

Preventive maintenance and corporate Governance.

g) Must have strong communication skill in English (written
& verbal) including computer literacy.

25

Deputy General
Manager
(Networking &
Infrastructure)
Pay Scale Grade-4

Maximum 50
Years

By Direct
Recruitment
or
By Promotion
(Merit cum
seniority)

(@) At least graduate in CSENT/ECE/ETE or any other
relevant subject from recognized university.

(b) Candidates passed in the grading system must possess a
least a CGPA 3.00 on a scale of 5.0 and a CGPA 2.5 on a
scale of 40 and passed in the conventional system
(class/division) must possess at least 2nd class/division. No
third Division/Class or equivalent at any stage of the
academic career shall be acceptable.

(c) At least 4 (Four) years’ experience in senior position in
the relevant field. (Manager)

(d) At least 12 years work experience in the relevant field of
which 4 years in generation transmission/distribution
utilities.

i) At least 4 years as
Manager (ICT/MIS)

ii) Satisfactory service
records.

iii) Sound health.

iv) Must have graduate
degree in CSE/ IT/
ECE/ ETE or any other
relevant subject.




S1

Name of the post

Age Limit for
Direct
Recruitment

Recruitment
Procedure

Qualifications for Direct Recruitment

Qualification/
Experience
for Promotion

(€) Must demonstrate strong participatory leadership ability.

(f) Must be able to demonstrate knowledge in TPM, TQM,
Preventive Maintenance and Corporate Governance.

(2 Must have strong communication skill in English
(written & verbal) including computer literacy

Deputy General
Manager

Pay Scale Grade-4

(Budgeting & Planning)

Maximum 50
Years

By Direct
Recruitment
or
By Promotion
(Merit cum
seniority)

a) At least Master Degree in Accounting/ Finance/
Economics / Statistics/ Management or MBA (Finance or
accounting) from any recognized university. ACA / ACMA
will give preference.

b) Candidates passed in the grading system must possess a
least a CGPA 3.00 on a scale of 5.0 and a CGPA 25 on a
scale of 4.0 and passed in the conventional system
(class/division) must possess at least 2nd class/division. No
third Division/Class or equivalent at any stage of the
academic career shall not be acceptable

c) At least 4 (Four) years of experience in senior position in
the relevant field. ( Manager)

d) At least 12 years work experience in the relevant ficld of
which 4 years in generation / transmission /distribution
utilities.

€) Must demonstrate strong participatory leadership ability.

) Must be able to demonstrate knowledge in TPM, TQM,
Preventive maintenance and corporate Governance.

g) Must have strong communication skill in English (written
& verbal) including computer literacy.

i) At least 4 years as
Manager (Budgeting &
Planning )

ii) Satisfactory service
records.

iii) Sound health.




Age Limit for

. e . . . Qualification/
SI | Name of the post Direct Recruitment Qualifications for Direct Recruitment Experience
. Procedure .
Recruitment for Promotion
a) At least Masters in law/ Management or MBA
(Management) from any university recognized by UGC
Professional qualification from Institute of Chartered
Secretaries of Bangladesh (ACS/FCS) will get preference.
b) Candidates passed in the grading system must possess a
least a CGPA 3.00 on a scale of 5.0 and a CGPA 25 0n a | i) At least 4 years as
scale of 4.0 and passed in the conventional system | Deputy Manager
(class/division) must possess at least 2nd class/division. No { ii) Satisfactory service
. third Division/Class or equivalent at any stage of the | records.
Deplslgc Company ] R]:c}:,r]u)iﬁneztnt academic career shall not be acceptable iii) Sound health.
. ) Maximum 40 c) At least 4 (Four) years of experience in senior position in
27 (equivalent to Manager) years Or
. the relevant field. (Deputy Manager)
Pay Scale Grade-5 By Promotion. . .
. d) At least 7 (Seven) years work experience in the relevant
(Meriteum 1 g 14
seniority) €) Must demonstrate strong participatory leadership ability.
f) For departmental candidate the age limit for direct
recruitment will be maximum 45.
) Must be able to demonstrate knowledge in TPM, TQM,
Preventive maintenance and corporate Governance.
g) Must have strong communication skill in English (written
& verbal) including computer literacy.
a) At least Master Degree in Management/ Public |i) Total 7  years’
Manager . Administration or MBA (Management/ HRM) from any | experience with 4 years
. By Promotion . _—
(HR/Admin/ (Merit cum recognized university. as Deputy
personnel/Training/Tran | Maximum 40 seniority) b) Candidates passed in the grading system must possess a | Manager (HR/Admin/
28 sport & estate/Public years or least a CGPA 3.00 on a scale of 5.0 and a CGPA 2.5 on a | personnel/Training/
Relationship/ By Direct scale of 40 and passed in the conventional system | Transport & estate/
Store) Rezmimm (class/division) must possess at least 2nd class/division. No | Public Relationship/
Pay Scale Grade-5 third Division/Class or equivalent at any stage of the

academic career shall not be acceptable

store/Labour  welfare)
respectively.

h —

47



Age Limit for . e . . . ualification/
S1 | Name of the post # Direct R;:;:;g::i:t Qualifications for Direct Recruitment QExperience
Recruitment for Promotion
¢) At least 4 (Four) years of experience in Deputy Manager / | ii) Satisfactory service
Similar position in the relevant field. records.
d) At least 7 years work experience in the relevant field of | iii) Sound health.
which 4 years in generation / transmission /distribution
utilities.
€) Must demonstrate strong participatory leadership ability.
f) Must be able to demonstrate knowledge in TPM, TQM,
Preventive maintenance and corporate Governance.
g) Must have strong communication skill in English (written
& verbal) including computer literacy.
a) At least Master Degree in Accounting/ Accounting &
Information System / Finance/ Banking or MBA
(Accounting/ Accounting & Information System / Finance/
Banking) from any recognized university. Candidates
having ACA/ACMA will be given preference.
b) Candidates passed in the grading system must possess a
least a CGPA 3.00 on a scale of 5.0 and a CGPA 250na |i) Total 7 years’
ByPromotion |scale of 40 and passed in the conventional system | experience with 4 years
. (Meritcum | (class/division) must possess at least 2nd class/division. No | as Deputy Manager
" (le::[;“:g;;ums) Max‘:;‘:fsn 401 seniorty) | third Division/Class or equivalent at any stage of the | (Finance/ Accounts).
Pay Scale Grade-5 y or academic career shall not be acceptable i) Satisfactory service
By Direct ¢) At least 4 (Four) years of experience in Deputy Manager / | records.
Recruitment | Similar position in the relevant field.

c) At least 7 years work experience in the relevant field of
which 4 years in generation / transmission /distribution
d) Must demonstrate strong participatory leadership ability.
€) Must be able to demonstrate knowledge in TPM, TQM,
Preventive maintenance and corporate Governance.

f) Must have strong communication skill in English (written

iif) Sound health.
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Name of the post

Age Limit for
Direct
Recruitment

Recruitment
Procedure

Qualifications for Direct Recruitment

Qualification/
Experience
for Promotion

& verbal) including computer literacy.

30

Manager
(Budget
& Planning)
Pay Scale Grade-5

Maximum 40
Years

By Direct
Recruitment
or
By Promotion
(Merit cum
seniority)

a) At least Master Degree in Accounting/ Accounting & IS/
Finance/ Banking/ Economics/ Statistics or MBA
(Accounting/ Accounting & IS/ Finance/ Banking) from any
recognized university. Candidates having ACA/ACMA will
be given preference.

b) Candidates passed in the grading system must possess a
least a CGPA 3.00 on a scale of 5.0 and a CGPA 25 on a
scale of 40 and passed in the conventional system
(class/division) must possess at least 2nd class/division. No
third Division/Class or equivalent at any stage of the
academic career shall not be acceptable

¢) At least 4 (Four) years of experience in Deputy Manager /
Similar position in the relevant field.

d) At least 7 years work experience in the relevant field of
which 4 years in generation / transmission /distribution
utilities

¢€) Must demonstrate strong participatory leadership ability.

f) Must be able to demonstrate knowledge in TPM, TQM,
Preventive maintenance and corporate Governance.

2) Must have strong communication skill in English (written
& verbal) including computer literacy.

i) Total 7 years’
experience with 4 years
as Deputy Manager
(Finance/ Accounts).

ii) Satisfactory service
records.

iii) Sound health.

31

Manager Commercial/
XEN
(Technical Operation)
Pay Scale Grade-5

Maximum 40
Years

By Direct
Recruitment
or
By Promotion
(Merit cum
seniority)

a) At least Graduate Engineer (EEE'ME/EE) from any
recognized university.

b) Candidates passed in the grading system must possess a
least a CGPA 3.00 on a scale of 5.0 and a CGPA 2.5 on a
scale of 40 and passed in the conventional system
(class/division) must possess at least 2nd class/division. No
third Division/Class or equivalent at any stage of the
academic career shall not be acceptable

i) Total 7 years’
experience with 4 years
as Deputy Manager
{Commercial).

ii) Satisfactory service
records.

iii) Sound health.




S1

Name of the post

Age Limit for
Direct
Recruitment

Recruitment
Procedure

Qualifications for Direct Recruitment

Qualification/
Experience
for Promotion

c) At least 4 (Four) years of experience in Deputy Manager /
Similar position in the relevant field.

d) At least 7 years work experience in the relevant field of
which 4 years in generation / transmission /distribution utilities
) Must demonstrate strong participatory leadership ability.

f) Must be able to demonstrate knowledge in TPM, TQM,
Preventive maintenance and corporate Governance.

2) Must have strong communication skill in English (written
& Verbal) including computer literacy.

a) At least Master Degree in Accounting/ Accounting & IS
/Banking/Management/Finance/ or MBA (Accounting/
Accounting & IS /Banking/Management/Finance) from any
recognized university. Candidates having ACA/ACMA will
be given preference.

b) Candidates passed in the grading system must possess a

i) Total 7 years’

least a CGPA 3.00 on a scale of 5.0 and a CGPA 250na ) )
experience with 4 years

scale of 40 and passed in the conventional system
(class/division) must possess at least 2nd class/division. No ani's:r‘;yal) Manager
third Division/Class or equivalent at any stage of the i Satisfactoi service
academic career shall not be acceptable &4

By Direct
Maximum 40 Recruitment
Years or

By Promotion

Manager Commercial
(Financial Operation)
Pay Scale Grade-5

(Merit cum
seniority)

¢) At least 4 (Four) years of experience in Deputy Manager /
Similar position in the relevant field.

d) At least 7 years work experience in the relevant field of
which 4 years in generation / transmission /distribution
utilities

€) Must demonstrate strong participatory leadership ability.

f) Must be able to demonstrate knowledge in TPM, TQM,

records.
iii) Sound health.




Age Limit for

. e . . Qualification/
SI | Name of the post Direct R;crun:lment Qualifications for Direct Recruitment Experience
Recruitment rocecure for Promotion
Preventive maintenance and corporate Governance.
g) Must have strong communication skill in English (written
& verbal) including computer literacy.
a) At least Graduate Engineer (EEE/EE/ME/Civil)
MBA (Finance/ Accounting/ Accounting & IS/ Banking) or
Professional degree in SCM from any recognized university
will get preference
o COPA 500 o sl of 56 au o COPA 25 ong | ) T80 7 yeur
By Direct ;Staf40 .dona e'oth' anda 'nal. ona experience with 4 years
Maximum 40 | Recruitment e of 40 and passed in the conventional System | .o pepyy  Manager
Manager v or (class/division) must possess at least 2nd class/division. No P ent)
33 (XEN) (Procurement) cars . third Division/Class or equivalent at any stage of the | .. . ) .
Pay Scale .5 By Promotion acadenmic hall 1ot be bl ii) Satisfactory service
Grad (Merit cum emic career shall not be acceptable records.
seniority) ¢) At least 4 (Four) years of experience in Deputy Manager / { iii) Sound health.
Similar position in the relevant field.
d) At least 7 years work experience in the relevant field.
¢) Must demonstrate strong participatory leadership ability.
f) Must have strong communication skill in English (written
& verbal) including working experience using computer.
. i) Total 7 years’
th
By Direct (@ At least. graduate in C.SE/[T/}.ECE/.ETE or any other | © o ce with 4 years
. . relevant subject from recognized university. :
Manager Maximum 40 | Recruitment ' _ _ as Deputy
34 (Data Centre) Years or (b) Candidates passed in the grading system must possess a | Manager (DC)
Pav Scale Grade-5 By Promotion | least a CGPA 3.00 on a scale of 5.0 and a CGPA 2.5 on a | ii) Satisfactory service
ay Scale (Merit cum scale of 40 and passed in the conventional system | records.
seniority) (class/division) must possess at least 2nd class/division. No | iii) Sound health.

third Division/Class or equivalent at any stage of the

iv) Must have graduate

@/



S1

Name of the post

Age Limit for
Direct
Recruitment

Recruitment
Procedure

Qualifications for Direct Recruitment

Qualification/
Experience
for Promotion

academic career shall not be acceptable.
¢) At least 4 (Four) years of experience in Deputy Manager /

‘Similar position in the relevant field.

d) At least 7 years work experience in the relevant field of
which 4 years in generation transmission/distribution
utilities.

¢€) Must demonstrate strong participatory leadership ability.
(f) Must be able to demonstrate knowledge in TPM, TQM,
Preventive Maintenance and Corporate Governance.

(2) Must have strong communication skill in English
(written & Verbal) including computer literacy

degree in CSE/ IT/
ECE/ ETE or any other
relevant subject.

35

Manager
(Database & Cloud)
Pay Scale Grade-5

Maximum 40
Years

By Direct
Recruitment
or
by Promotion
(Merit cum
seniority)

(2) At least graduate in CSE/IT/ECE/ETE or any other
relevant subject from recognized university.

(b) Candidates passed in the grading system must possess a
least a CGPA 3.00 on a scale of 5.0 and a CGPA 2.50n a
scale of 40 and passed in the conventional system
(class/division) must possess at least 2nd class/division. No
third Division/Class or equivalent at any stage of the
academic career shall not be acceptable.

¢) At least 4 (Four) years of experience in Deputy Manager /
Similar position in the relevant field.

d) At least 7 years work experience in the relevant field of
which 4 years in generation transmission/distribution
utilities.

(e) Must demonstrate strong participatory leadership ability.
(f) Must be able to demonstrate knowledge in TPM, TQM,

i) Total 7 years’
experience with 4 years
as Deputy

Manager (DBA)

ii) Satisfactory service
records.

iii) Sound health.

iv) Must have graduate
degree in CSE/ IT/
ECE/ ETE or any other
relevant subject.




Age Limit for

. . . . . Qualification/
S1 | Name of the post Direct Rlscrultment Qualifications for Direct Recruitment Experience
. rocedure .
Recruitment for Promotion
Preventive Maintenance and Corporate Governance.
(g) Must have strong communication skill in English
(written & verbal) including computer literacy
(h) For departmental candidate the age limit for direct
recruitment will be maximum 45.
(a) At least graduate in CSENT/ECE/ETE or any other
relevant subject from recognized university.
{b) Candidates passed in the grading system must possess a
least a CGPA 3.00 on a scale of 5.0 and a CGPA 25 ona |
scale of 4.0 and passed in the conventional system |1 ]"otal 7 years
(class/division) must possess at least 2nd clas/division. No | €xperience with 4 years
third Division/Class or equivalent at any stage of the | 2 Deputy
academic career shall not be acceptable. ' Manager ( GIS and
By Di . ] SCADA)
. Y D“_ ect c) At least 4 (Four) years of experience in Deputy Manager / i) Satisfactory service
Manager Maximum 40 Recn;lfnent Similar position in the relevant field. records.
36 (GIS and SCADA) Years . (d) At least 7 years work experience in the relevant field of | iii) Sound health.
By Promotion . . : o
Pay Scale Grade-5 . which 4 years in generation transmission/distribution
(Merit cum iliti iv) Must have graduate
seniority) utifties.

(e) Must demonstrate strong participatory leadership ability.

(f) Must be able to demonstrate knowledge in TPM, TQM,
Preventive Maintenance and Corporate Governance.

(20 Must have strong communication skill in English
(written & Verbal) including computer literacy

degree in CSE/ IT/
ECE/ ETE or any other
relevant subject.
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Age Limit for

SI | Name of the post Direct R;:;::;mu::t Qualifications for Direct Recruitment QE:::E:::::/
Recruitment for Promotion
(@ At least Masters in MIS or graduate in
EEE/CSEAT/ECE/ETE/ or from any other relevant subject
from recognized university.
(b) Candidates passed in the grading system must possess a
least a CGPA 3.00 on a scale of 5.0 and a CGPA 2.5 on a | DTotal 7 years’
scale of 4.0 and passed in the conventional system | €Xperience with 4 years
(class/division) must possess at least 2nd clasy/division. No | 2 Deputy
ByDirect | third Division/Class or equivalent at any stage of the Manager (MIS) )
Maximum 40 | Recruitment | 2cademic career shall not be acceptable. i) Satisfactory service
Man: Years . : records.
ager (MIS) or ¢) At least 4 (Four) years of experience in Deputy Manager/ | ...
| Pay Seale Grade:S By Promotion | Similar position in the relevant field. 1) Sound health
(Merit cum pos ) iv) Must have graduate
. . (d) At least 7 years work experience in the relevant field of | degree in CSE/ IT/
seniority) which 4 years in generation transmission/distribution | ECE/ ETE or any other
utilities. relevant subject.
(e) Must demonstrate strong participatory leadership ability.
(f) Must be able to demonstrate knowledge in TPM, TQM,
Preventive Maintenance and Corporate Governance.
() Must have strong communication skill in English
(written & verbal) including computer literacy
(@) At least graduate in Sofiware engineering/ |i) Total 7 years’
. CSEAT/ECE/ETE or any other relevant subject from | experience with 4 years
By Direct . L
) . recognized university. as Deputy
Manager Maximum 40 | Recruitment | o/~ iotes passed in the grading system must possess a | Manager (ICT/MIS)
38 | (Software & Billing) Years B Pr;)r .| least a CGPA 3.00 on a scale of 5.0 and a CGPA 2.5 on a | ii) Satisfactory service
Pay Scale Grade-5 (}ll\/leﬁf:;trlnon scale of 4.0 and passed in the conventional system | records.
seniority) (class/division) must possess at least 2nd class/division. No | iii) Sound health.

third Division/Class or equivalent at any stage of the
academic career shall not be acceptable.

iv) Must have graduate
degree in CSE/ IT/

@3@/
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Name of the post

Age Limit for
Direct
Recruitment

Recruitment
Procedure

Qualifications for Direct Recruitment

Qualification/
Experience
for Promotion

¢) At least 4 (Four) years of experience in Deputy Manager /
Similar position in the relevant field.

(d) At least 7 years work experience in the relevant field of
which 4 years in generation transmission/distribution
utilities.

(e) Must demonstrate strong participatory leadership ability.
(f) Must be able to demonstrate knowledge in TPM, TQM,
Preventive Maintenance and Corporate Governance.

() Must have strong communication skill in English
(written & verbal) including computer literacy

ECE/ ETE or any other
relevant subject.

39

Manager
(Legal & Company
Affairs)

Pay Scale Grade-5

Maximum 40
Years

By Direct
Recruitment
or
By Promotion
(Merit cum
seniority)

@ At least Masters in law from any university
recognized by UGC Professional qualification from Institute
of Chartered Secretaries of Bangladesh (ACS/FCS) will get
preference.

(b) Candidates passed in the grading system must possess a
least a CGPA 3.00 on a scale of 5.0 and a CGPA 2.5 on a
scale of 40 and passed in the conventional system
(class/division) must possess at least 2nd class/division. No
third Division/Class or equivalent at any stage of the
academic career shall not be acceptable.

¢) At least 4 (Four) years of experience in Deputy Manager /
Similar position in the relevant field.

d) At least 7 years work experience in the relevant field of
which 4 years in generation/transmission/distribution
utilities.

e) Must be able to demonstrate strong participatory
leadership ability.

) Must demonstrate strong participatory leadership ability.

)At least 7 years’
experience with 4 years
as Deputy Manager
(Legal & Company
Affairs)

ii) Satisfactory service
records.

iii) Sound health.




Name of the post

\’(% si

Age Limit for
Direct
Recruitment

Recruitment
Procedure

Qualifications for Direct Recruitment

Qualification/
Experience
for Promotion

g) Able to demonstrate knowledge in Company Law, TQM,
Corporate Govemnance and Strategic Management will get
preference.

h) Must have strong communication skill in English (written
& verbal) including computer literacy

Manager
(Internal Control and
Audit)

Pay Scale Grade-5

.

Maximum 40
Years

By Direct
Recruitment
or
By Promotion
(Merit cum
seniority)

a) At least Master Degree Accounting/ Accounting &
Information System or MBA (Accounting/ Accounting &
Information System) from any recognized university.
Candidates having ACA/ACMA will be given preference.

b) Candidates passed in the grading system must possess a
least a CGPA 3.00 on a scale of 5.0 and a CGPA 2.50on a
scale of 40 and passed in the conventional system
(class/division) must possess at least 2nd class/division. No
third Division/Class or equivalent at any stage of the
academic career shall not be acceptable

¢) At least 4 (Four) years of experience in Deputy Manager /
Similar position in the relevant field.

d) At least 7 years work experience in the relevant field of
which 4 years in generation / transmission /distribution
utilities

€) Must demonstrate strong participatory leadership ability.

) Must be able to demonstrate knowledge in TPM, TQM,
Preventive maintenance and corporate Governance.

g) Must have strong communication skill in English (written
& verbal) including computer literacy.

i) Total 7 years’
experience with 4 years
as Deputy Manager
(Intemal Control and
Audit).

i) Satisfactory service
records.

iii) Sound health.
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Age Limit for

}Q@

A

. . . . . Qualification/
SI | Name of the post Direct lecrultment Qualifications for Direct Recruitment Experience
. rocedure .
Recruitment for Promotion
a) At least Master Degree in Accounting/ Accounting & IS
or MBA (Accounting/ Accounting & IS) from any
recognized university. Candidates having ACA/ACMA will
be given preference.
b) Candidates passed in the grading system must possess a
least a CGPA 3.00 on a scale of 5.0 and a CGPA 2.5 ona
scale of 40 and passed in the conventional system
(class/division) must possess at least 2nd class/division. No | 1) Total 7  years’
By Direct third Division/Class or equivalent at any stage of the | experience with 4 years
Manager Maximum 40 | Recruitment | academic career shall not be acceptable as  Deputy Manager
Offices) By Promotion c). t east (Four) years o experllgncemDeputy Manager ii) Satisfactory service
Pay Scale Grade-5 (Merit cum Similar position in the relevant field. records.
seniority) d) At least 7 years work experience in the relevant field of | iii) Sound health.
which 4 years in generation / transmission /distribution
utilities
) Must demonstrate strong participatory leadership ability.
f) Must be able to demonstrate knowledge in TPM TQM,
Preventive maintenance and corporate Governance.
£) Must have strong communication skill in English (written
& verbal) including computer literacy.

Deputy Manager a) At least Master Degree in Management/ Public | D ‘A_‘t least 3 years as
(HR/ Admin/ Personnel . | Administratio’/MBA (HRM) from any UGC approved | AAssistant  Manager.
Training/ Transport & By Promotion university. (HR/Admin/personnel/

- only Training/Transport &
42 estate/ Public (Merit cum b) No third Division/Class at any stage of academic career | oo« /Public
Relationship/ store/ seniority) shall be acceptable. Candidates passed in the grading system Relationship/store/
Labour welfare) must possess at least a CGPA 3.5 on a scale of 5.0 and | [ ;por welfare)
Pay Scale Grade-6

CGPA 2.5 on a scale of 4.0

i) Must successfully

@(ﬁgﬂﬁj@%/@
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Age Limit for

Recruitment

Qualification/

* oy P wa

S1 | Name of the post Direct P Qualifications for Direct Recruitment Experience
. rocedure .
Recruitment for Promotion
c) At least 5 years work experience in the relevant field. complete a training
d) Must demonstrate strong participatory leadership ability. i)'rcl)(,glr,ram on  relevant
eld.
€) Must have strong communication skill in English (written | ji) Satisfactory service
& verbal) including computer literacy. records.
iv) Sound health.
a) At least M_aster. Degree in Accounting/MBA from any i) At least 3 years as
recognized university. Assistant Manager
b) No third Division/Class at any stage of academic career | (Finance/Accounts).
shall be acceptable. Candidates passed in the grading system | i) Must successfully
Deputy Manager By Promotion | must possess at least a CGPA 3.5 on a scale of 5.0 and | complete a training
43 (Internal Control) Only (Merit | CGPA 2.5 on ascale of 4.0 program on relevant
Pay Scale Grade -6 cum seniority) . . field.
c) At least 5 years work experience in the relevant field. iiiy Safisfactory service
-| d) Must demonstrate strong participatory leadership ability. | records.
€) Must have strong communication skill in English (written iv) Sound health.
& verbal) including working experience using computer.
a) At least Master Degree in Commerce /Accounting/MBA | ) At least 3 years as
from any recognized university. Assistant Manager
b) No third Division/Class £ academ (Fmatioelfcconns).
) i il s o e 1y st
By Promotion S acceptable. i passed in the grading system complete  a ining
Deputy Manager must possess at least a CGPA 3.5 on a scale of 5.0 and
. Only program on relevant
44 (Finance/Accounts) . CGPA 2.5 on a scale of 4.0
Pay Scale Grade-6 (Merit cum field.
Y seniority) c) At least 5 years work experience in the relevant field. iii) Satisfactory service

d) Must demonstrate strong participatory leadership ability.

€) Must have strong communication skill in English (written
& verbal) including working experience using computer.

records.
iv)  Sound

conditions.

health

A g
¥



Age Limit for . e . . Qualification/
% SI | Name of the post Direct lecrultment Qualifications for Direct Recruitment Experience
R rocedure .
\ Recruitment for Promotion
a) At least Master Degree in Commerce /Accounting/MBA DAt least 3 years as
or BSC Engineering from any recognized university. Assistant Manager /
b) No third Division/Class at any stage of academic career | Asst. Engineer
Deputy Manager By Promotion shall be acceptable. Candidates passed in the grading system | ii) Must suocess-ﬁflly
. must possess at least a CGPA 3.5 on a scale of 5.0 and | complete a training
45 (Commercial Only CGPA 2S5 scale of 4.0 rogram on relevant
Operations) (Merit cum = onascaie ot . gel d
Pay Scale Grade-6 seniority) ¢) At least 5 years work experience in the relevant field. iii) Satisfactory service
d) Must demonstrate strong participatory leadership ability. | records.
) Must have strong communication skill in English (written | V) Sound health.
& verbal) including working experience using computer.
a) At least Master Degree in Law from any university
recognized by Govt. & UGC with Bar Counsel enrolment. | 1)At least 3 years as an
b) No third Division/Class or equivalent at any stage of the | Assistant Manager
academic career shall be acceptable. Candidates passed in | (Legal and Company
/ ﬁ . the grading system must possess a least a CGPA 3.5 on a | Affairs)
Deputy Manager By Promotion scale of 5.0 and a CGPA 2.5 on a scale of 4.0 and passed in | ii)Must  successfully
(Legal and Company Only . .. ..
\@, 46 irs) (Merit cum the conventional system (class/division) must possess at least | complete a  training
Pav Scale Grade-6 seniority) 2nd class/division. program on relevant
Y c) At least 5 years work experience in the relevant field. field
d) Must be able to demonstrate strong participatory | iii)Satisfactory service
leadership ability. records
¢€) Must have strong communication skill in English (written | iv)Sound health
‘ & verbal) including computer.
Promoti a) At least Master Degree in Commerce /Accounting/MBA 2ssAt least 3 years as
Deputy or By Promotion from any recognized university. . istant Manager
w 47 doct & Pla £ Only (Finance/Accounts).
(Bl:'a g; o ““‘“g)e_ ) (Meritcum | b) No third Division/Class at any stage of academic career | ii) Must successfully
Y seniority) shall be acceptable. Candidates passed in the grading system | complete a training
% must possess at least a CGPA 3.5 on a scale of 5.0 and | program on relevant

59



SI

Name of the post

Age Limit for
Direct
Recruitment

Recruitment
Procedure

Qualifications for Direct Recruitment

Qualification/
Experience
for Promotion

CGPA 2.5 on ascale of 4.0
c) At least 5 years work experience in the relevant field.
d) Must demonstrate strong participatory leadership ability.

€) Must have strong communication skill in English (written
& verbal) including working experience using computer.

field.

iii) Satisfactory service
records.

iv)Sound health.

48

Deputy Manager (ICT)
Pay Scale Grade-6

By Promotion
Only
(Merit cum
seniority)

(a) At least graduate in CSE/TT/ECE/ETE or any other
relevant subject from recognized university.

(b) No third Division/Class at any stage of the academic
career shall be acceptable. Candidates passed in the grading
system must possess at least a CGPA 4.0 on a scale of 5.0
and a CGPA 3.0 on ascale of 4.0.

(c) At least 8 years work experience in the relevant field of
which 3 years in generation transmission/distribution
utilities.

(d) Must demonstrate strong participatory leadership ability.

(e) Must be able to demonstrate knowledge in TPM, TQM,
Preventive Maintenance and Corporate Governance.

(f) Must have strong communication skill in English (written
& verbal) including computer literacy

)At least 3 years as an
Assistant Manager
aIcn

iiMust  successfully
complete training
program on relevant
field
iii)Satisfactory
records

iv) Must have graduate
degree in CSE/ IT/
ECE/ ETE or any other
relevant subject.
v)  Sound
conditions

service

health

Deputy Manager
(Customer Services)
Pay Scale Grade-6

By Promotion
Only

(Merit cum
seniority)

a) At least Master Degree from any recognized university.

b) No third Division/Class at any stage of academic career
shall be acceptable. Candidates passed in the grading system
must possess at least a CGPA 3.5 on a scale of 5.0 and
CGPA 2.5 on a scale of 4.0

c) At least 5 years work experience in the relevant field.

i) At least 3 years as
Assistant Manager.

i) Must successfully
complete a training
program on relevant
field.

65‘_‘7/
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Si

Name of the post

Age Limit for
Direct
Recruitment

Recruitment
Procedure

Qualifications for Direct Recruitment

Qualification/
Experience
for Promotion

77
-2

d) Must demonstrate strong participatory leadership ability.
€) Must have strong communication skill in English (written
& verbal) including working experience using computer.

iii) Satisfactory service
records.
iv)Sound health.

N

50

Deputy Manager
(Procurement)
Pay Scale Grade-6

By Promotion
Only
(Merit cum
seniority)

a) At least Master Degree in Commerce /Accounting/MBA
or BSC Engineering from any recognized university.

b) No third Division/Class at any stage of academic career
shall be acceptable. Candidates passed in the grading system
must possess at least a CGPA 3.5 on a scale of 5.0 and
CGPA 2.5 on a scale of 4.0

c) At least 5 years work experience in the relevant field.

d) Must demonstrate strong participatory leadership ability.
) Must have strong communication skill in English (written
& verbal) including working experience using computer.

i) At least 3 years as
Assistant Manager
(Procurement).

il) Must successfully
complete a training
program on relevant
field.

iii) Satisfactory service

i records.

iv)  Sound  health

conditions.

4 & 4P

51

Assistant Manager
(HR/Admin/personnel/A
ppraisal/Training/Trans

port/ estate/Public
Relationship/store/Labo

ur welfare/security)
Pay Scale Grade-7

Maximum 30
years

Age can
relaxed as per
the
Government
rule.

i) By Direct
Recruitment
ii) By
Promotion
(Merit cum
seniority)

a) At least Master Degree in Management/ Public
Administration or MBA (HRM/ Management) from any
recognized university.

b) Candidates passed in the grading system must possess a
least a CGPA 3.00 on a scale of 5.0 and a CGPA 25 on a
scale of 4.0 and passed in the conventional system
(class/division) must possess at least 2nd class/division. No
third Division/Class or equivalent at any stage of the
academic career shall be acceptable

c) Must demonstrate strong participatory leadership ability.
d) Must have strong communication skill in English (written
& verbal) including computer literacy.

e) For eligible departmental candidate the age limit may
relaxed up to 35 years.

i) At least S years as
Junior Assistant
Manager(HR/Admin/pe
rsonnel/Appraisal/Traini
ng/Trassport/estate/Publ
ic Relationship/store/
Labour welfare/
security)

i) Must successfully
complete a residential
course  on
Management”.
iii) Not more than 33%
to be filled by
promotion.

“Basic

4
i



Age Limit for . e . . ualification/
S1 | Name of the post 8 Direct R;:;:;amu::t Qualifications for Direct Recruitment QExperience
Recruitment for Promotion
% iv) Satisfactory service
\ records.
v) Sound health.
a) At least Master Degree Accounting/ Accounting &
Information System / Finance/ Banking or MBA
(Accounting/ Accounting & Information System / Finance/
Maximum 30 Banking) from any recognized university. —Candidates |
years i) By Direct having ACA/ACMA will be given preference. lJ)u‘::(::aSt 5 yeax::ssistant
) Age can Rec.:‘rumnent b) Candidates passed in the grading system must possess a | Manager
Assistant Manager | 0 as per ii) By least a CGPA 3.00 on a scale of 5.0 and a CGPA 2.5 on a | (Finance/Accounts).
52 (Finance/Accounts) the Promotion | scple of 4.0 and passed in the conventional system ii) Satisfactory service
Pay Scale Grade-7 Government (Ment cum | (class/division) must possess at least 2nd class/division. No | records.
rule. seniority) | third Division/Class or equivalent at any stage of the iii) Sound health.
ﬁ academic career shall be acceptable
¢) Must demonstrate strong participatory leadership ability.
§A\ d) Must have strong communication skill in English (written
@ & verbal) including working experience using computer.
Maximum 30 a) At le':ast Master Degree Amm@g Aocountiflg &
% years Infonnatfon System or MBA (Accountmg( Accour'ltmg. & i) At least 5 years as
By Direct Information System) from any recognized university. | Junior Assistant
Assistant Manager Age can Recruitment | Candidates having ACA/ACMA will be given preference. | Manager
@ 53 (Internal Control & relaxed as per Or b) Candidates passed in the grading system must possess a (Finance/Accounts).
Audit) the By Promotion | jeast a CGPA 3.00 on a scale of 5.0 and a CGPA 2.5 on a | if) Satisfactory service
Pay Scale Grade-7 Government | (Meritcum | gcale of 4.0 and passed in the conventional system | fecords.
9& rule. seniority) | (class/division) must possess at least 2nd class/division. No | iil) Sound health.
- third Division/Class or equivalent at any stage of the
academic career shall not be acceptable




S

\®

Age Limit for

Recruitment

Qualification/

SI | Name of the post Direct Serultmen Qualifications for Direct Recruitment Experience
Recruitment for Promotion
c) Must demonstrate strong participatory leadership ability.
d) Must have strong communication skill in English (written
& verbal) including working experience using computer.
a) At least Master Degree in Law from any university
recognized by UGC/ Bar Counsel enrolment.
b) Candidates passed in the grading system must possess a
Maximum 30 least a CGPA 3.00 on a scale of 5.0 and a CGPA 250na | |
scale of 40 and passed in the conventional system | D At least 5 years as
years ... ‘. Junior Assistant
(class/division) must possess at least 2nd class/division. No
Assistant Manager Age can By Direct third Division/Class or equivalent at any stage of the lé/Ianager. A(;ega)l and
academic career shall not be acceptable ompany ALAIrs
54 (Legal and .Company relaxe;ll as per Recruitment ptab ii) Satisfactory service
Affairs) the (Meritcum | ©) Must be able to demonstrate strong participatory | records.
Pay Scale Grade-7 Gover;]ment seniority) leadership ability. ii) Sound health.
rule.
d) Must have strong communication skill in English (written
& verbal) including computer.
¢) For eligible departmental candidate the age limit may
relaxed up to 35 years.
Maximum 30 a) Graduate Engineer (EEE/EEME/Civil) or i) At least 5 years as
years i) By Direct . . . . | SAE
) Recruitment MBA (Finance/ .Accoun:ung/. Accounting & IS/ Bankmg) i) Must successfully
Assistant Manager/ Age can from any recognized university or Professional degree in complte a  Basic
Assistant Engineer relaxed as per i) B SCM from any recognized university will get prevalence. o
55 (Procurement) the 1) By Management course”.
Pay Scale Grade-7 Government Promotion b) Candidates passed in the grading system must possess a | iii) Not more than 33%
Y ) (Meritcum | jeast a CGPA 3.00 on a scale of 5.0 and a CGPA 250na [to  be filled by
rule. seniority)

scale of 4.0 and passed in the conventional system
(class/division) must possess at least 2nd class/division. No

promotion.
iv) Satisfactory service

A
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A0S

Age Limit for

. e . . Qualification/
S1 | Name of the post Direct lelc.;::iment Qualifications for Direct Recruitment Experience
Recruitment ure for Promotion
third Division/Class or equivalent at any stage of the | records.
academic career shall be acceptable v)  Sound  health
¢) Must demonstrate strong participatory leadership ability. conditions.
d) Must have strong communication skill in English (written
& verbal) including working experience using computer.
e) For eligible departmental candidate the age limit may
relaxed up to 35 years.
(a) At least graduate in CSE/AT/ECE/ETE or any other
relevant subject from recognized university. i) At least 5 years as a
Maximum 30 b) Candidates passed in the grading system must possess a _]:l'miOYASStL manager
years least a CGPA 3.00 on a scale of 5.0 and a CGPA 2.5 on a | ii)Must be successfully
By Direct scale of 40 and passed in the conventional system | complete a on “Basic
Age can Recruitment | (class/division) must possess at least 2nd class/division. No | Management course”
56 Assistant Manager (ICT) | relaxed as per . thid Division/Class or equivalent at any stage of the | ii)Not more than 33%
Pay Scale Grade-7 the By Promotion | academic career shall be acceptable to be filled by
Government (Merit cum .. e promotion
rule. seniority) (c) Must demonstrate strong participatory leadership ability. iv)Satisfactory service
(d) Must have strong communication skill in English | records
(written & verbal) including computer literacy. Sound health.
e) For eligible departmental candidate the age limit may
relaxed up to 35 years.
Maximum 30 (@ MBBS or equivalent degree from any recognized
years . university plus 1 year internship along with BMDC
Medical Officer Aoe ByDirect | gistration
77 Pay Scale Grade-7 & o Recruitment
y s relaxed as per (b) Candidates passed in the grading system must possess a
maye up to the least a CGPA 3.00 on a scale of 5.0 and a CGPA 25 on a
Government

scale of 4.0 and passed in the conventional system

A
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Age Limit for

\R

o
/Y "

. . . . . Qualification/
S1 | Name of the post Direct lecrultment Qualifications for Direct Recruitment Experience
. rocedure .
Recruitment for Promotion
rule. (class/division) must possess at least 2nd class/division. No
third Division/Class or equivalent at any stage of the
academic career shall be acceptable.
(c) Must demonstrate strong participatory leadership ability.
(d) Must have strong communication skill in English
(written & verbal) including computer literacy.
Second class Master's degree with B. Ed. or its equivalent
Maxd 30 degree from a recognized University and 5 years' experience
aximum in teaching or educational administration.
years
Head Master A ByDirect | OR
Pay Scale Grade-7 rclax%:l ::::n or Recruitment | Second class Bachelor degree with Second class B. Ed. or its
e P equivalent degree from a recognized University and 7 years'
38 experience in teaching or educational administration. NA
Government
rule. OR
Bachelor degree with B. Ed. or its equivalent degree from a
recognized University and 9 years' experience in teaching or
educational administration.
Maximum30 | .| @ At least Bachelor Degree i Finance /AccountingMBA | ) At least 5 years in the
years By ; irect from any recognized university immediate lower
Junior Assistant Recruitment . . ) position of respective
‘_ Manager Age can b) Candidates passed in the grading system must possess a | g infine,
50 (Enforcement relaxed as per ii) B)f least a CGPA 3.00 on a scale. of 50and a C(.}PA 25o0na ii) Must have graduate
Coordination) the Promotion | scale of 4.0 and passed in the conventional system degree
Pay Scale Grade-8 Government (Mefﬁ cum (c!ass/dlf'lénl)n) must possess at least 2nd class/division. No iii) Satisfactory service
rule. seniority) third Division/Class or equivalent at any stage of the

academic career shall be acceptable

records.
iv) Sound health.

K Py

o



Age Limit for

third Division/Class or equivalent at any stage of the

. . . . . Qualification/
SI | Name of the post Direct Recruitment Qualifications for Direct Recruitment Experience
R Procedure .
Recruitment for Promotion
¢) Must demonstrate strong participatory leadership ability.
d) Must have strong communication skill in English (written
& verbal) including computer literacy.
e) For eligible departmental candidate the age limit may
relaxed up to 35 years.
a) At least Bachelor Degree in Accounting/ Accounting &
Information System or MBA (Accounting/ Accounting &
Information System) from any recognized university.
Maximum 30 | b) Candidates passed in the grading system must possess a | i) At least 5 years in the
years ) By Direct | jeast a CGPA 3.00 on a scale of 5.0 and a CGPA 2.5 on a | immediate lower
Junior Assistant Ace can Recruitment | soale of 4.0 and passed in the conventional system | position of respective
Manager g . (class/division) must possess at least 2nd class/division. No | discipline.
relaxed as per ii) By . o . N
60 (Internal Control & the Promotion third Division/Class or equivalent at any stage of the | ii) Must have graduate
Audit) . academic career shall not be acceptable degree in Commerce.
Pay Scale Grade-8 Government | (Merit cum iii) Safisfactory service
Y rule. seniority) ¢) Must demonstrate strong participatory leadership ability. records Y
d) Must have strong communication skill in English (written | iv) Sound health
& verbal) including working experience using computer.
e) For eligible departmental candidate the age limit may
relaxed up to 35 years.
Maximum 30 ) ByDirect |a) At least Bachelor Degree in Commerce or MBA from ‘f) At le.ast 5 years in the
years Recruitment | any recognized university. immediate lower
Junior Assistant . . . position of respective
Manager lAgZ can ii) By b) Candidates passed in the grading system must possess a discipline.
61 (Finance & Accounts) | axiheas Per | b ofion | leasta CGPA 3.00 ona scale' of 5.0 and a CGPA250na | i Must have graduate
Pay Scale Grade-8 (Merit cum scale (?f. 1_1"0 and passed in the convemlo1.1a.l . system degree in Commerce.
GOV:ul’;lement . seniority) (class/division) must possess at least 2nd class/division. No jil) Satisfactory service

records.

@(L”\P‘f P ?ﬁ
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Age Limit for

. . . . . Qualification/
SI | Name of the post Direct Recruitment Qualifications for Direct Recruitment Experience
R it ¢ Procedure for P i
ccruitmen or rromotion
academic career shall be acceptable iv) Sound health.
¢) Must demonstrate strong participatory leadership ability.
d) Must have strong communication skill in English (written
& verbal) including working experience using computer.
¢) For eligible departmental candidate the age limit may
relaxed up to 35 years.
(a) At least Diploma CSEAT/ECE/ETE in any recognized
educational Institution.
i) By Direct | b) Candidates passed in the grading system must possess a
Maximum 30 | Recruitment | least a CGPA 3.00 on a scale of 5.0 and a CGPA 2.5 on a
years scale of 40 and passed in the conventional system
SAE/JAM(ICT) i) By (class/division) must possess at least 2nd class/division. No
62 Pay Scale Grade-8 Age can Promotion | third Division/Class or equivalent at any stage of the N/A
relaxed as per (Merit cum | academic career shall not be acceptable
the seniority) Must demn o .. teadershin abili
Government ¢) Must demonstrate strong participatory leadership ability.
rule. d) Must have strong communication skill in Bengali &
English (written & verbal) including computer literacy.
Maximum 30 RBy Plrect Must have 3 (Three) years Diploma from Pharmacy Council
years ecrulltment (govt. approved). Experience Pharmacists will get
only ference. Computer proficiency required
Medical Attendant Age can pre prerP Y
63 Pay Scale Grade-8 relaxed as per N/A
the
Government
rule.

b
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Annexure-II

Sl Grade Salary Post Age limit for direct Recruitment Qualification for direct Qualification for promotion Remarks
recruitment procedure recruitment
v As per By direct As per rule/order/notification of |As per rule/order/notification of Those who are in
Assistant Head L . Secondary & Higher Education Secondary & Higher Education Division |service will
rule/order/notification recruitment . .
1 IX 32000/- Master(Secondary) . Division continue
of Secondary & Higher
Education Division
i} 10 years experience as Foreman-B Those who are in
2 X 32000/- Foreman(c) By promotion i.i) Satisfactory service record service will
iii) Sound physical and mental heaith continue
iv) Must have computer literacy
i) 5 years experience as Admin Assistant |Those who are in
ii} Satisfactory service record service will
iii) Sound physical and mental health continue
. i i i ) iv) Must have computer literacy in MS
3 X 32000/- {Senior Admin Assistant By promotion Office (Word, Excel, Power Point), e-mail
communications
v} Promotion subject to vacancy
i) 5 years experience as Senior Assistant |Those who are in
Accountant service will
ii} Satisfactory service record continue
4 X 32000/- Accountant By promotion iii) Sound physical and mental health
iv} Must have computer literacy in MS
Office (Word, Excel, Power Point), e-mail
communications
v) Promotion subject to vacancy
As per As per As per rule/order/notification of Those who are in
X . ruleforder/notificati {Secondary & Higher Education service will
Assistant Teacher rule/order/notification L R
5 1X 32000/- . . on of Secondary & |Division continue
(Trained), {Secondary) | of Secondary & Higher ) X
Education Division H(gher> Educatton
Division
i) S years experience as SBA(C}/SSA(C) |Those who are in
i) Satisfactory service record service will
iii} Sound physical and mental health continue
6 X 27000/- SEA(D)}/S84{D) By promotion ivj Must have computer literacy in MS

Office (Word, Excel, Power Point), e-mail
communications




Annexure-I1

St Grade Salary Post Age limit for direct Recruitment Qualification for direct Qualification for promotion Remarks
recruitment procedure recruitment
i} 10 years experience as Foreman(A), Those who are in
Lineman(D) service will
. ii) Satisfactory service record continue
7 X 27000/- Foreman(B) By promotion iii) Sound physical and mental health
iv) Must have computer literacy in MS
Office (Word, Excel, Power Point), e-mail
communications
i} 5 years experience as Junior Admin Those who are in
Assistant cum computer operator service will
i} Satisfactory service record continue
. i i . iii} Sound physical and mental heaith
8 X 27000/- Admin Assistant By promotion iv) Must have computer literacy in MS
Office {(Word, Excel, Power Point), e-mait
communications
v) Promotion subject to vacancy
As per By direct As per ruleforder/notification of |As per rule/order/notification of Those who are in
. recruitment Directorate of Primary Education |Directorate of Primary Education service will
. rule/order/notification i
S X 27000/- | Headmaster (Primary) ) or/and by continue
of Directorate of .
Primary Education promotion
i) S years experience as Assistant Those who are in
Accountant service will
if) Satisfactory service record continue
Senior Assistant . iii) Sound physical and mental health
10 X 27000/- Accountant By promotion iv) Must have computer literacy in MS
Office (Word, Excel, Power Point}, e-mail
communications
v) Promotion subject to vacancy
i) 5 years experience as Senior Account |Those who are in
Assistant cum computer operator {SAA) |service will
ii} Satisfactory service record continue
. . iii) Sound physical and mental health
11 Xl 25000/- | Assistant Accountant Age maximum 30 By promotion iv) Must have computer literacy in MS

years.

Office {(Word, Excel, Power Point}, e-mail
communications;
L Promotion subject to vacancy.

/v(/Ug/é} -
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Annexure-1il

Sl Grade Salary Post Age limit for direct Recruitment Qualification for direct Qualification for promotion Remarks
recruitment procedure recruitment
A As per As per rule/order/notification of Those who are in
s per
. P o rule/order/notificati |Secondary & Higher Education service will
Assistant Teacher(Non | rule/order/notification L .
12 Xi 25000/- . N ) on of Secondary & |Division continue
Trained) of Secondary & Higher . .
. o Higher Education
Education Division L
Division
i) 5 years experience as Line man(C), Those who are in
Electrician({C), Cable Jointer(C) service will
ii) Satisfactory service record continue
Foreman(A)/ . .
13 X! 25000/- Lineman(D) By promotion iii) Sound physical and mental health
i
neman iv) Computer literacy preferred
v) Promotion subject to vacancy for
Foreman A
i) 5 years experience as SBA(B)/SSA(B)
ii) Satisfactory service record
iif} Sound physical and mental heaith
14 Xi 25000/~ SBA(C)/SSA(C) By promotion iv) Must have computer literacy in MS
Office {Word, Excel, Power Point), e-mail
communications
i) 5 years experience as Upper Division |Those who are in
Assistant{UDA} service will
it} Satisfactory service record continue
) iit) Sound physical and mental health
. . . By promotion . . .
15 Xi 25000/~ |Jjunior Admin Assistant iv} Must have computer literacy in MS
Office (Word, Excel, Power Point), e-mail
communications;
v) Promotion subject to vacancy

N
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Annexure-11

St Grade Salary Post Age limit for direct Recruitment Qualification for direct Qualification for promotion Remarks
recruitment procedure recruitment
i) Bachelor or equivalent Degree |i} 5 years experience as Security Those who are in
from any recognized University Supervisor service will
. ii) No third Division/Class at any  {ii) Satisfactory service record continue
stage of academic career shall be [iii) Must have Foundation Training from
acceptable. Candidates passed in |Bangladesh Ansar (3 months)
the grading system must possess |iv) Sound physical and mental health
By direct at least CGPA 3.0 on a scale of 5.0 {v) Computer literacy must
recruitment/promoti and CGPA 2.50n ascale of 4.0 vi} Not more than 50% to be filled by
16 X 24000/- Security inspector Age limit 40-50 years on iii) 10 years job experience in promotion
defence Service/Bangladesh vii) Promotion subject to vacancy
Police
iv) Sound physical and mental
health
v) Computer literacy preferred
By direct As per rule/order/notification of Those who are in
As per . . . . . .
i e recruitment/promati{Secondary & Higher Education service will
17 Xil 24000/- Assistant fiead Teagher rule/order/nottﬂcgtnon on Division continue
{Primary) of Secondary & Higher
Education Division
i) 5 years experience as Lower Division |Those who are in
Age maximum 30 Assistant cum computer operator service will
e years. By promotion i} Satisfactory service record continue
. Upper Division .
18 XN 24000/- Assistant (UDA] in case of Department iii) Sound physica! and mental health
' candidate age may be iv) Computer literacy must
refaxed v) Promotion subject to vacancy
i} 10 years experience as Joniur Account {Those who are in
Assistant cum computer operator {SAA) |service will
ii) Satisfactory service record continue
. . iii} Sound physical and mental health
19 X 24000/- Senior Account By promotion iv) Must have computer literacy in MS

Assistant (SAA)

Office (Word, Excel, Power Point), e-mail
communications
v) Promotion subject to vacancy

N
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Annexure-II

St Grade Salary Post Age limit for direct Recruitment Qualification for direct Qualification for promotion Remarks
recruitment procedure recruitment
i} 5 years experience as Electrician(B) Those who are in
20 Xl 24000/- Electrician(C) By promotion ”) Satisfactory service record service wil
iii) Sound physical and mental health continue
iv) Computer literacy preferred
i} 5 years experience as Lineman(B) Those who are in
i . i) Satisfactory service record service will
21 X 24000/- tineman(C) By promotion iii) Sound physical and mental health continue
iv) Computer literacy preferred
i) 5 years experience as Cable Jointer(B) |Those who are in
i) Satisfactory service record service will
22 X1 24000/- Cable Jointer(C) By promotion iii) Sound physical and mental health continue
iv) Computer literacy preferred
i} 5 years experience as SSA(A)/SBA(A)  |Those who are in
i) Satisfactory service record service will
23 Xl 24000/- SBA(B)/SSA(B) By promotion iit) Sound physical and mental health continue
iv) Computer literacy preferred
Store Keeper{C} i} 5 years experience as store Keeper(B) |Those who are in
” X1 24000/- (after each 5 years will By promotion ii) Sound physical and mental health service will
elligable for the next iii) Computer literacy preferred continue
grade upto XI}
i} Title/Dawra from any Those who are in
recognized service will
university/Board/Befak continue
i} No third Division/Class at any
stage of academic career shall be
acceptable. Candidates passed in
the grading system must possess
at least CGPA 3.0 on a scale of 5.0
25 XItl 23000/- Imam By direct recruitment

and CGPA 2.5 on a scale of 4.0
iii) 10 Years experience as
imam/Khatib

iv) Hafez-e-Quran is preferred
v) Sound physical and mental
health

vi) Computer literacy preferred

vk

Vo &
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Annexure-I1

Sl Grade Salary Post Age limit for direct Recruitment Qualification for direct Qualification for promotion Remarks
recruitment procedure recruitment
i) 5 years experience as Cable Jointer(A) [Those who are in
i} Satisfactory service record service will
i . ili) Sound physical and mental health continue
26 X1 23000/- Cable Jointer (B) By promotion . .
iv) Computer literacy preferred
i} S years experience as Driver Light(A) [Those who are in
ii) Satisfactory service record service wifl
27 X 23000/- Driver-Light{B) By promotion iii) Sound physical and mental health continue
i) 5 years experience as Electrician(A) Those who are in
i) Satisfactory service record service will
L. . iii) Sound physical and mental health continue
28 XIt 23000/- Electrician(B) By promotion . R
iv) Computer literacy preferred
A As per As per rule/order/notification of  |As per rule/order/notification of Those who are in
N . i per‘ o rule/order/notificati {Secondary & Higher Education Secondary & Higher Education Division |service will
Librarian rule/order/notification L
29 XHI 23000/- i on of Secondary & |Division continue
(for Secondary School) | of Secondary & Higher ) ,
. - Higher Education
Education Division .
Division
i) 5 years experience as Lineman(A) Those who are in
ii) Satisfactory service record service will
30 Xin 23000/- Lineman(B) By promotion iii) Sound physical and mental health continue
iv) Computer literacy preferred
i) SSC or equivalent from any Those who are in
recognized Education Board service will
) ii)Educational qualification may be continue
Age maximum 30 . . X
A be By direct retaxed for experience candidates
. years. Age mey recruitment iii} Must have valid Driving license
31 X 23000/- Driver-Heavy relaxed for

experienced/departme
ntal candidate.

iv) Sound physical and mental
health
with eye sight 6/6
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Annexure-II

Sl

Grade

Salary

Post

Age limit for direct
recruitment

Recruitment
procedure

Qualification for direct
recruitment

Qualification for promotion

Remarks

32

XH

23000/-

SBA(A)/SSA(A)

Age maximum 30
years.

By direct
recruitment

i} HSC in science (with Chemistry,
Physics, Mathematics) from any
recognized Education Board

ii} No third Division/Class at any
stage of academic career shall be
acceptable. Candidates passed in
the grading system must possess
at least GPA 3.0 on a scale of 5.0
and GPA 2.5 on a scale of 4.0

iii} Sound physical and mental
health

iv) Computer literacy preferred

Those who are in
service will
continue

33

Xl

23000/-

Security Supervisor
{after each 5 years will
elligable for the next
grade upto X)

Age maximum 30
years. Age mey be

candidate.

relaxed for experienced

By direct recruitment

i) HSC from any recognized
Education Board

i) No third Division/Class at any
stage of academic career shall be
acceptable. Candidates passed in
the grading system must possess
at least GPA 3.0 on ascale of 5.0
or GPA 2.5 on a scale of 4.0

iii) Sound physical and mental
health

iv) Computer literacy preferred
v) Educational qualification may
be relaxed for departmental
candidate.

vi) 5 years experiences in relevant
job

vii) Computer literacy must

Those who are in
service will
continue

34

Xl

23000/~

Store Keeper(B)

By promotion

i) 5 years experience as Store Keeper{A}

ii) Sound physical and mental health
iii) Computer literacy preferred

Those who are in
service will
continue
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Annexure-1I

Sl Grade Salary Post Age limit for direct Recruitment Qualification for direct Qualification for promotion Remarks
recruitment procedure recruitment
By direct As per rule/order/notification of Those who are in
35 X1V 18000/- Assistant Librarian (for Age maximum 30 recruitment Sét»o'ndary & Higher Education servi‘ce will
Secondary School) years. Division continue
By direct As per rule/order/notification of Those who are in
Assistant Teacher Age maximum 30 recruitment Directorate of Primary Education service will
36 xiv | 18000/ 8 ¢ / e
(Secondary) years. continue
By direct As per rule/order/notification of Those who are in
37 XV 18000/- Junior/Assfstant Age maximum 30 recruitment Directorate of Primary Education serviFe will
Teacher {Primary) years. continue
i) 5 years experience as Line helper Those who are in
ii} Satisfactory service record service will
R By promotion iii} Must have ABC License continue
38 XV 18000/- Cable jointer{A )
/ © ot (A) iv) Sound physical and mental health
v} Computer literacy preferred
vi) Promotion subject to vacancy
Caretaker i) 10 years experience as Bearer Those who are in
after each 10years will ii) Sound physical and mental health service will
39 xv | 18000/ | v By promotion ) Pyt "
elligable for the next iii) Computer literacy must continue
grade upto Xii) iv) Promotion subject to vacancy
i} SSC or equivalent from any Those who are in
recognized Education Board service will
ii)Educational qualification may be continue
. By direct . .
Age maximum 30 ; relaxed for experience candidates
years. Age mey be recruitment/ 1ui Must have valid Driving License
40 XV - iver-li ) i . .
| 18000/ Driver-light(A) relaxed for experienced outsourcing iv) Sound physical and mental
candidate. health
with eye sight 6/6
i} 5 years experience as Line helper Those whao are in
ii) Satisfactory service record service will
By promotion iii) Must have ABC License continue
41 XV | 18000/ Electrician(A) ve )

iv) Sound physical and mental health

U

UJ

-




Annexure-II

sl Grade Salary Post Age limit for direct Recruitment Qualification for direct Qualification for promotion Remarks
recruitment procedure recruitment
i) Bachelor Degree in Those who are in
Commerce/Business Studies from service will
any recognized University (UGC continue
approved)
ii) No third Division/Class at any
stage of academic career shall be
) acceptable. Candidates passed in
Junior Accounts ) By Qurect the grading system must possess
42 iV 18000/- Assistant {JAA) cum Age maximum 30 recruitment at least CGPA 3.0 on a scale of 5.0
computer operator years. and CGPA 2.5 on a scale of 4.0
i) Sound physical and mental
health
iv) Must have computer literacy in
MS Office {(Word, Excei, Power
Point), e-mail communications
As per Secondary & |As per rule/order/notification of Those who are in
As per Secondary & ) . . . _ .
. Laboratory Attendant Higher Education ngher_ E_q“ca“on Sgcg_ndary & Higher Education servn-ce wil
43 XV 18000/~ L Division Division continue
{School) Division ) L
rule/order/notification rule/order/notificati
on
i} 5 years experience s Line Helper Those who are in
i) Satisfactory service record service will
44 IV 18000/- Lineman(A) By promotion iii) Must have ABC License continue

iv) Sound physical and mental health
v) Computer literacy preferred
vi) Promotion subject to vacancy
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Annexure-1I

Sl

Grade

Salary

Post

Age limit for direct
recruitment

Recruitment
procedure

Qualification for direct
recruitment

Qualification for promotion

Remarks

45

XV

18000/-

Lower Division
Assistant (LDA) cum
computer operator

Age maximum 30
years.

By direct
recruitment

i} Bachelor degree or equivalent
certificate from any recognized
University(UGC approved).

ii) No third Division/Class at any
stage of academic career shall be
acceptable. Candidates passed in
the grading system must possess
at least CGPA 3.0 on a scale of 5.0
and CGPA 2.5 on a scale of 4.0
iii) Sound physical and mental
health

iv) Must have Computer literacy
{MS word, Excel, Power point,
email)

Those who are in
service will
continue

46

XV

18000/-

Store Keeper(A)

Age maximum 30
years.

By direct
recruitment/
promotion

i) Bachelor degree or equivalent
certificate from any recognized
University{UGC approved).

ii) No third Division/Class at any
stage of academic career shall be
acceptable. Candidates passed in
the grading system must possess
at least CGPA 3.0 on a scale of 5.0
and CGPA 2.5 on a scale of 4.0
iii) Sound physical and mental
health

iv) Computer literacy preferred
v) Experenced candidate will be
given preference

i} 5 years experience as store helper (A)

ii} Satisfactory service record
iii) Must have ABC License

iv) Sound physical and mental health

v) Computer literacy preferred

vi} Not more than 33% to be filled by

promotion

Those who are in
service will
continue
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Annexure-1I

Sl Grade Salary Post Age limit for direct Recruitment Qualification for direct Qualification for promotion Remarks
recruitment procedure recruitment
i) SSC or equivalent certificate Those who are in
from any recognized Education service will
Board continue
i) Electrician Work Permit License
. from Office of the Chief Electric
) By q”-ed Inspector will be given preference.
47 XV 17000/- Line Helper Age maximum 30 recruitment iii) Sound physical and mental
years. health
iv) Electrical line work experience
preffered
i) Dakhil or equivalent Degree Those who are in
from any recognized Education service will
Board continue
ii) No third Division/Class at any
. stage of academic career shall be
Muazzin acceptable. Candidates passed in
{ Will be elligable for Age maximuim 30 By d‘irect the grading system must possess
48 XV 17,000/- next pay grade after 05 years. Age may be recruitment at least CGPA 3.0 on a scale of 5.0
years and then next relaxed incase of and CGPA 2.5 on a scale of 4.0
after 10 years upto suitable candidates iii) Hafez-e-Quran preferred
Grade Xili) iv) Sound physical and mental
health
v) 5 years experience in relevant
job preferred
i} SSC or equivalent certificate Those who are in
Office Attendant . : . . .
from any recognized Education service will
(Schootl ) . .
( Wil be elligable for _ By direct Board v continue
Age maximum 30 recrutment i) Sound physical and mental
49 XV 17,000/~ | next pay grade after 05

years and then next
after 10 years upto
Grade XIIl}

years.

health
iii} Computer literacy preferred
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Annexure-II

Si

Grade

Salary

Post

Age limit for direct
recruitment

Recruitment
procedure

Qualification for direct
recruitment

Qualification for promotion

Remarks

50

XV

17,000/-

Store Helper{A)

By promotion

i) 5 years experience as store heiper
ii) Satisfactory service record

iii) Sound physical and mental health
iv) Computer literacy preferred

Those who are in
service will
continue

51

XVi

15500/-

Security Guard
(General)

Age maximum 30 years
incase of Direct
recruitment but not
more than 50 years
incase of outsourcing.

By direct
recruitment or
outsourcing

i) SSC or equivalent certificate
from any recognized Education
Board

ii) Height must be atleast 5'4".
iii) Sound physical and mental
health.

Ih case of outsourcing must have
proven and documented
experience in the relavent field.

Those who are in
service will
continue

52

XV

15500/-

Attendant/ Bearer

Age maximum 30

years. Age may be

relaxed incase of
outsourcing.

By direct
recruitment or
outsourcing

i} SSC or equivalent certificate
from any recognized Education
Board

i} Sound physical and mental
health

iii) Computer titeracy preferred
In case of outsourcing must have
proven and documented
experience in the relavent field.

Those who are in
service will
continue

53

Xvi

15500/~

Store Helper

Age maximum 30

years. Age may be

relaxed incase of
experienced candidates)

By direct recruitment

i) SSC or equivalent certificate
from any recognized Education
Board

it} Sound physical and mental
health

iti) Computer Literacy preferred

Those who are in
service will
continue
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Annexure-II

Si Grade Salary Post Age limit for direct Recruitment Qualification for direct Qualification for promotion Remarks
recruitment procedure recruitment
Those who are in
al By outsourcing Must have 5 years proven and service will
eaner
54 XVi 15500/- documented experience in the continue
relavent field.
Those who are in
Cook By outsourcing  |Must have 5 years proven and service will
55 XV1 15500/~ documented experience in the continue
relavent field.
) Must have 5 year proven and Those who are in
By outsourcing . . R X
Gardener documented experience in the service will
56 XVi 15500/- ) !
relavent field. continue
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